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Editorial
We are happy to bring you the ﬁnal issue of the year 2015,
with its articles and features.
This year we invited and empanelled three new Associ-
ate Editors—Professor Joshy Jacob from the Finance & Ac-
counting area in IIM Ahmedabad, and Professor K. Kumar from
the N S Raghavan Centre for Entrepreneurial Learning and
Professor Sai Yayavaram from the Corporate Strategy & Policy
area, both from IIM Bangalore. We look forward to their guid-
ance and involvement in taking the journal forward. We thank
Professor Amar Sapra, who completed a term of ﬁve years
and resigned from his position as Associate Editor, Quanti-
tative Methods & Information Systems. The journal was ben-
eﬁtted and enriched by Professor Sapra’s guidance and inputs
over the last ﬁve years. We welcome on our Editorial Review
Panel Professor R.K. Amit and Professor Arshinder Kaur
from IIT Madras, Professor Debabrata Ghosh from IIM Calcutta,
Professor Debjit Roy from IIM Ahmedabad, Professor Sanket
Mohapatra and Professor Naman Desai from IIM Ahmedabad,
Professor Nilesh Kumar Gupta from IIM Trichy and Professor
Rudra Sensarma from IIM Kozhikode. We look forward to their
contributions in adding to the strengths of the journal and
reinforcing its standards.
The issue of dependence in ﬁnancial economics (math-
ematical theory of portfolio selection and capital asset pricing
model) has always been important given the need to mini-
mise the risk of speciﬁc assets (such as stocks and Treasury
bonds) through optimal allocation of resources. Professors
Marcelo Brutti Righi, Sergio Guilherme Schlender, and Paulo
Sergio Ceretta estimate the dependence structure of yields
between Treasury bonds and examine their relation to ma-
turity through a pair copula construction (PCC) in their paper
“Pair Copula Constructions to Determine the Dependence
Structure of Treasury Bond Yields”. They use data of daily
yields (5573 observations) from the US government Trea-
sury bonds for 1-, 2-, 3-, 5-, 7- and 10-years of maturity
between January 2, 1990, and April 12, 2012. These bonds
were chosen as they are considered by investors as the best
source of risk free assets. The data of daily yields of all
maturities presented a common evolution, as conﬁrmed by
long run equilibrium (through co-integration tests) among
all analysed bonds; log returns of the daily yields were used
to avoid non-stationary behaviour of the yield curves. They
veriﬁed, as a result, that the variability of the yields de-
creases with the time of maturity of the bond, conﬁrming
that the bonds with less maturity time were more sensitive
to economic turbulences. The yields presented strong de-
pendence with past values. The bivariate associations between
the daily variations of the yields were strongly positive and
with associations in the tails. The results indicated a pre-
dominance of the Student’s t copula in the bivariate
relationships that compose the dependence structure of the
bonds. The tail measures obtained relevant values in most
of the bivariate relationships. In terms of domain of depen-
dence, the 7-year bond presented the greatest mean for
the tau and tail measures, when considered in its relation
with the other bonds. The bond with the most dependence
on others was the 5 year bond. The results highlight the
importance of risk management in the context of bond
diversiﬁcation.
Proponents of behavioural ﬁnance challenge the assump-
tions of human rationality and market efﬁciency made by
traditional economists and believe that both rational and
irrational thinking drive investor behaviour. The paper by
Professors K.C. Mishra and Mary J. Metilda, “A Study on the
Impact of Investment Experience, Gender, and Level of Edu-
cation on Overconﬁdence and Self-Attribution Bias”, is an
attempt to assess the impact of investment experience,
gender, and the level of education on two speciﬁc biases,
overconﬁdence and self-attribution. It also aims to study
the relationship between overconﬁdence and self-attribution
bias. To test the hypotheses generated, primary data have
been collected from a sample of 309 mutual fund investors,
through a survey research method with the use of the ANOVA
technique and correlation; overconﬁdence being measured
by the “better than average effect” form of overconﬁ-
dence. The study ﬁnds that overconﬁdence increases with
an increase in the investor’s experience in investment; both
overconﬁdence and self-attribution bias increase with the
level of education; men are more overconﬁdent than women.
The study also ﬁnds no signiﬁcant relationship between the
gender of the respondents and their level of self-attribution;
and no statistical signiﬁcance in the association between
investor’s experience and self-attribution. The study ﬁnds
an association between overconﬁdence and self-attribution
bias. This study contributes to the existing literature on
bias, especially the inﬂuence of demographic variables on
overconﬁdence and self-attribution bias. From the investors’
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perspective, an understanding of the psychology and emo-
tions underlying investment decisions can help both ﬁnancial
advisors and individual investors in formulating their ﬁnan-
cial goals better.
Researching the link between high performing human
resource management (Strategic HRM or SHRM) and both
individual and ﬁrm performance, literature has found that
organisations practising SHRM not only increase perfor-
mance but also decrease employee turnover. Further, the
literature ﬁnds that commitment based HR practices (CBHRP),
which are oriented towards “committing” the human re-
source towards the organisation as against “controlling” them,
show superior results in organisational performance. However,
HRM scholars have yet to determine how SHRM effective-
ness and CBHRP, in particular, can enhance employee job
embeddedness as a means to develop the critical psycho-
logical links between employee and organisation goals.
Responding to the research gaps, Professors Debjani Ghosh
and L. Gurunathan, in their paper, “Do Commitment Based
Human Resource Practices Inﬂuence Job Embeddedness and
Intentions to Quit?”, undertake a study that examines
(i) the inﬂuence of a speciﬁc combination of CBHRP prac-
tices on the employee intention to quit and the relationship
between them, and (ii) the mediating effects of on-the-job
embeddedness and off-the-job embeddedness. The authors
ﬁrst review the literature on the subject, particularly in the
Indian context, and then develop testable hypotheses, relying
on a theoretical framework of job embeddedness, SHRM,
and social exchange theory. The study surveyed 501 mana-
gerial staff in the retail banking industry and collected data
from 19 leading Indian banks which comprised 9 public sector
banks and 10 private sector banks. The measures are drawn
from extant literature and include all 5 point Likert type
scales with 16 items for CBHRP, 9 items for on-the-job
embeddedness, 12 items for off-the-job embeddedness, and
4 items for intention to quit. Gender, ownership, age, edu-
cation, and organisational tenure served as control variables
to control for alternative explanations. Commitment based
HR practices emerged as a signiﬁcant predictor of em-
ployee intentions to quit. The study also found that on-the-
job embeddedness completely mediated the relationship
between CBHRP and intention to quit, and off-the-job
embeddedness did not have any mediating impact on inten-
tion to quit. This unique CBHRP–on-the-job embeddedness–
intention to quit relationship suggested that the employees’
belief that an organisation intends to invest in them and
maintain a long term relationship makes them more embed-
ded in the organisation, which in turn can lower their intention
to quit. This study has several implications for managers,
especially on how CBHRP can contribute to strengthening
employee bonds with organisations so that employee perfor-
mance and retention can be improved, that link directly
with departmental productivity and organisational ﬁnancial
performance.
While microﬁnance has been accepted as a means of
putting resources in the hands of the poor, the lack of
ﬁnancial literacy usually deters clients of microﬁnance from
understanding and utilising the range of products and ser-
vices available. Underscoring the need for a comprehensive
measure of ﬁnancial awareness that would be able to
incorporate information on several aspects of ﬁnancial lit-
eracy, Professors Vinita Kalra, H.P. Mathur, and P.V. Rajeev,
in their paper “Microﬁnance Clients’ Awareness Index: A
Measure of Awareness and Skills of Microﬁnance Clients”,
propose the Microﬁnance Client Awareness Index (MCAI),
which seeks to measure the level of ﬁnancial awareness of
MFI clients on different dimensions. The proposed MCAI is
based on the steps outlined in the OECD-JRC handbook on
constructing composite indicators. The MCAI takes values
between 1 and 2, 1 indicating complete ignorance of the
product and 2 indicating complete ﬁnancial awareness.
Thirteen indicators were analysed and grouped into two
main dimensions of ﬁnancial awareness: (1) knowledge of
Loan Basics and Insurance Basics and (2) Basic Computing
Skill and Financial Skill. The MCAI is the weighted average
of the two pillars, Awareness and Skills. Each pillar is the
weighted average of a variable number of sub-pillars and
each sub-pillar is made by various indicators constructed
from the survey questions. Based on their scores MFIs were
categorised into the low, medium, and high ﬁnancial aware-
ness categories. An empirical study was conducted, based
on a survey of 320 microﬁnance clients of four MFIs con-
ducted in the rural area of Varanasi district of eastern Uttar
Pradesh, India, in an attempt to develop a composite indi-
cator to evaluate the outcomes and impacts of ﬁnancial
education programmes. The results indicated that three
MFIs were classiﬁed as “low ﬁnancial awareness”, one MFI
as “medium ﬁnancial awareness” and none with “high ﬁnan-
cial awareness”. While the composite MCAI can serve as an
overall index of ﬁnancial awareness, the component indices
and their sub-indices (index value of pillars and sub-pillars)
can provide speciﬁc guidance on ways to improve perfor-
mance. While the simplicity and ease of application of the
MCAI would enable its replication to assess the effective-
ness of the comprehensive group training imparted by MFIs
to their clients, it has also, the authors assert, supple-
mented an existing gap in terms of measurement tool of
ﬁnancial awareness.
Financial inclusion has emerged as a major policy concern
with governments across the world. In the round table,
“Financial Inclusion: Policies and Practices”, Professors
Thankom Arun and Rajalaxmi Kamath set out to understand
the global picture of ﬁnancial inclusion and the intricacies
of the challenges involved in achieving full ﬁnancial inclu-
sion. The round table includes three papers that were
presented at the Ninth Annual International Conference on
Public Policy and Management at the Indian Institute of
Management Bangalore in 2014, and two other contribu-
tions that were added to provide a global macro perspective
of the situation. The papers include an explication of the
Economist Intelligence Unit’s Global Microscope data to assess
the ﬁnancial inclusion policies in countries around the world;
an inquiry into the policy environment for ﬁnancial inclu-
sion based on a study of the adoption and degree of usage
of ﬁnancial payment products in 30 countries globally; the
development of the ﬁnancial inclusion agenda in the context
of ﬁnancial sector reforms in India since 1991, including the
recent Pradhan Mantri Jan Dhan Yojana; an examination of
ﬁnancial inclusion in South Africa highlighting the need for
a careful reconsideration of behavioural constraints on ﬁ-
nancial inclusion; and a discussion of the case of the Indigenous
people in Australia, suggesting measures such as the
sustainability of remote ﬁnancial service delivery practices
and culturally relevant policies to enhance the ﬁnancial
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capability of indigenous communities which would enable
their ﬁnancial inclusion.
The IMR Doctoral Conference will be held on December 22
and 23, 2015, and we are carrying an announcement in our
back pages. I look forward to your participation in IMRDC
2015.
With best wishes to all of you for a happy and prosperous
new year 2016,
Nagasimha Balakrishna Kanagal, Editor-in-Chief
IIMB Management Review, India.
Email address: eic@iimb.ernet.in
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